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Western Australian Department of Training

PART 13 - Minister for Planning, Employment and Training, and Heritage

DIVISION 66

APPROPRIATION AND FORWARD ESTIMATES


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000

RECURRENT 







Amount required to fund outputs for the year

295,316
295,382
308,485
316,583
325,412
331,439

Less Retained Revenue - Section 23A Financial Administration and Audit Act

90,549
85,800
85,781
87,889
90,389
90,389

Item 95 Amount provided to fund outputs for the year

204,767
209,582
222,704
228,694
235,023
241,050

Amount Authorised by Other Statutes







  - Salaries and Allowances Act 1975

268
159
159
159
159
159

Total Recurrent Services

205,035
209,741
222,863
228,853
235,182
241,209

CAPITAL







Amount required for Capital Services for the year

29,792
30,179
26,737
26,010
26,010
26,010

Less Retained Revenue - Section 23A Financial Administration and Audit Act

19,596
20,369
18,927
18,200
18,200
18,200

Item 177 Amount provided for Capital Services for the year

10,196
9,810
7,810
7,810
7,810
7,810

Total Capital Services

10,196
9,810
7,810
7,810
7,810
7,810

GRAND TOTAL

215,231
219,551
230,673
236,663
242,992
249,019









MISSION

Maximise training and employment opportunities for Western Australians through the development and strategic management of the vocational education and training system and the provision of employment services.

SIGNIFICANT ISSUES AND TRENDS

· Employment growth continues to be strong within the State. In line with international labour market trends, the WA labour market will continue to offer increased part-time employment opportunities, more jobs in the professional occupations, an increasing emphasis on self employment and the continued growth of the services sector as a provider of employment. It is predicted that an ageing workforce, increasing labour market mobility and changing skill requirements will have a significant impact on the structure of the labour market over time.

· It is anticipated that demands on VET and employment services will increase as a result of :

-
continued growth in New Apprenticeships training;


-
the impact of the Commonwealth Common Youth Allowance;


-
an increase in demand from the 40+ age group;


-
a rapidly changing workforce due to changes in technology and reductions in business cycle periods;


-
the changing nature of work and the move to knowledge based industries; and


-
the ongoing promotion of a positive image for future employment prospects.

· The competition framework for Vocational Education and Training (VET) will continue to be developed with an emphasis on a strategic approach designed to maximise efficiency and effectiveness in the VET sector through competitive purchasing and User Choice arrangements.

· VET in schools will continue to expand with the aim of improving vocational outcomes for students in years 11 and 12.  Vocational studies undertaken at schools will be formally recognised through the Australian Recognition Framework.

· The recent rapid global growth of on-line activity in commerce, entertainment and education represents an unprecedented take-up rate for technology utilisation and a significant opportunity for business process improvement.  The Department's West One On-line Technologies Project, has been established for the development and delivery of on-line materials to enhance the quality, accessibility and effectiveness of training and employment services within Western Australia.

· Supporting people from diverse backgrounds and with special needs to participate in VET and employment continues to be a priority for the State's training system.  Strategies are being implemented which will provide greater opportunities for these clients to improve their life skills and increase their employment prospects through lifelong learning.  In particular, the State Employment Assistance Strategy provides a sound infrastructure to assist job seekers to obtain employment and training relevant to their needs and interests.

· ABS Statistics show that a proportion of the adult population has inadequate literacy and numeracy skills to access and successfully participate in further education and training. These people may also be disadvantaged in the labour market.  Literacy and numeracy services will continue to be provided as access and bridging programs in TAFE colleges; through competitively tendered training delivery; and in non-accredited community-based literacy programs.

· Industry generated Training Packages, driven by industry standards, will become the base for the majority of courses now being introduced to VET.  These packages provide more flexible, responsive training and promote national recognition of all qualifications.

· The level of resource development in regional WA will continue to place added demand on the employment and training sector to be responsive to changing industry and community skill training and job needs in regional areas.  Targeted local initiatives such as the Aboriginal Economic and Employment Development Officer program will play a key role in improving the social and economic well being of regional communities.

· International competitiveness is increasingly linked to a nations skills profile, particularly in those areas related to science, technology and innovation. WA is the first state to prepare a comprehensive framework for promoting science and technology.  The VET sector is recognised as having a leading role to play in developing the States science and technology related skills profile, in conducting applied research and in disseminating new technologies into the workplace.

· There is a commitment to ensure that strategic changes within the VET sector are built upon a firm research base.  Research priorities include examining the economic and social implications of VET, assessing the quality of provision of VET and determining how well the VET system is meeting the needs of business.  The general aim of policy-relevant research is to increase the responsiveness of the sector.

· The Department has taken appropriate measures to reduce its total current leave liability by 10% by showing an overall reduction of 10.8% against the 1998-99 printed estimates.

MAJOR POLICY DECISIONS

Details of major policy decisions impacting on the Agency since publication of the 1998-99 Budget to Parliament on 30 April 1998 are outlined below.


1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000

Cost of Activity Increases

3,400
3,400
3,400
3,400







OUTPUT AND APPROPRIATION SUMMARY


1997-98

Actual

$'000 (a)
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000

RECURRENT







Outputs







Strategic management and prioritisation of the vocational education and training system

10,579
10,259
10,683




Delivery of training services

205,051
203,015
206,781




Employment and work based training, development and support

10,796
14,235
14,117




Total Net Cost of Outputs (b)

226,426
227,509
231,581
240,135
246,695
251,570

Adjustments for non-cash items







· superannuation

(2,056)
(2,669)
(2,367)




· depreciation

(2,686)
(2,562)
(2,146)




· other

(12,807)
312
(136)




Total Cash Cost of Outputs

208,877
222,590
226,932
235,571
241,898
247,923

Adjustments







Adjustment for cash balances

4,266
(9,789)
91
92
94
96

Capital repayments

301
-
-
-
-
-

Other funding sources

(8,409)
(3,060)
(4,160)
1,000
1,000
1,000

Purchase of investments

-
-
-
(7,810)
(7,810)
(7,810)

Consolidated Fund Recurrent Appropriations

205,035
209,741
222,863
228,853
235,182
241,209

CAPITAL







Capital Investment







Asset replacement/maintenance

21,269
32,118
26,617
24,660
18,630
21,010

Asset expansion

8,523
1,360
120
1,350
7,380
5,000

Total value of investment

29,792
33,478
26,737
26,010
26,010
26,010

Adjustment for cash balances and other funding sources

(19,596)
(23,668)
(18,927)
(18,200)
(18,200)
(18,200)

Consolidated Fund Capital Appropriations (c)

10,196
9,810
7,810
7,810
7,810
7,810

Total Consolidated Fund Appropriations

215,231
219,551
230,673
236,663
242,992
249,019









(a) The 1997-98 actuals have been adjusted, where necessary, to be on a comparable basis with 1999-2000 budget estimates.

(b) After adjustment for operating revenues including resources received free of charge.

(c) Supporting details are disclosed in the Capital Budget Statement.

RESOURCE AGREEMENT

The following outcome, output and financial information is the subject of a Resource Agreement signed by the Minister and the Chief Executive Officer.

OUTCOMES, OUTPUTS AND PERFORMANCE INFORMATION

Outcome: To maximise training and employment opportunities for Western Australians.

Output 1: Strategic management and prioritisation of the vocational education and training system

Output Description: 

Strategic direction setting, policy development and management of the State Vocational Education and Training (VET) system.  The promotion and monitoring of quality VET systems and programs.


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
Reason for Significant Variation

Total Cost of Output

15,239
14,882
15,044


Less Operating Revenues (a)

4,660
4,623
4,361


Net Cost of Output

10,579
10,259
10,683


Adjustments for non-cash items

(1,221)
(110)
(171)


Cash Cost of Output

9,358
10,149
10,512








(a) Includes user charges and fees, net profit on asset disposal, other revenues and resources received free of charge.

Output Measures (a)


1998-99

Estimated
1999-00

Target
Reason for Significant Variation between 1998-99 Estimated and 1999-00 Target

Quantity




Analysis of State needs by industry sectors

16
16


Analysis of State training needs by regions and client groups

13
11
Two of the original Regional profiles were amalgamated with other regional profiles to change the base number to 9. In addition two in depth targeted regional studies will be completed during 1999-2000 (Kimberley, Great Southern).


Preparation of labour market analysis and employment reviews

12
12
                                                                                                                                                                                                                                                          


Providers registered

200
200
Note: target for 1998-99 incorrectly stated in last year's budget papers as 300.


Implementation of training package derived courses

5
30
Implementation should increase as delays are reduced in the assessment of the relevance and cost to WA of each (national) training package and as more packages are endorsed and training materials become available.

Quality




Training organisations Quality Endorsed

16
20
Greater takeup rate of WA quality system by training providers due to increased recognition of the benefits of Quality Endorsement.                                                                                                                     


Registered Training Providers satisfaction with Training Accreditation Council recognition services

80%
90%
                                                                                                                                                                                                                                                          


Timeliness




State Training Strategy prepared by

June
June
                                                                                                                                                                                                                                                          

Processing registration applications

3 weeks
3 weeks
                                                                                                                                                                                                                                                          

Cost




Cost of strategically managing the VET system (proportion of total budget)

4.5%
4.5%
                                                                                                                                                                                                                                                          







Effectiveness

An annual review process ensures that changes in the environment and client needs are monitored, reviewed, measured and the strategic direction -  revised accordingly.  Key planning processes and output performance measures for the organisation will be applied to ensure that a quality VET system is achieved.  Performance measures for this output are calculated from financial year data.



(a) The Full Time Equivalents (FTE's) employed in this output during 1998-99 was 118 and is estimated to be 114 for the 1999-2000 Budget.

MAJOR ACHIEVEMENTS FOR 1998-99

· The Department has continued to improve and enhance the Vocational Education and Training (VET) system by:

· Enhancing the framework for flexible delivery by the development of the West One On-line Technologies Project to initiate on-line VET delivery in Western Australia.  In addition, system level flexibility and responsiveness was improved through the development of a range of pathways of study combinations, which make use of the strengths of different institutions and broaden the range of options for all students to develop learning for life.

· Developing guidelines for the promotion of partnership arrangements under the Australian Recognition Framework between schools and registered training organisations. Jointly developed by the Training Accreditation Council and Curriculum Council, the guidelines have been supported by the delivery of seminars on Quality Assurance and Recognition initiatives for schools.

· The development of the State Training Strategy.  The Strategy examines trends and developments impacting on future skill needs, apparent gaps in existing training provision and highlights future training priorities within the WA VET system.  As part of the development of the strategy twenty nine detailed research studies were completed including nine regional and fourteen industry profiles, focusing on emerging industry growth and priority skill areas.

· The Western Australian Quality System targeted VET markets and identified reciprocal best practice information through:

· The implementation of a benchmarking project for WA training providers aimed at identifying best practices in organisational performance and product and service delivery. Fourteen self selected public and private training providers are participating in the project.

· Three WA training providers participating in the 1998-99 Demonstrating Best Practice project.

· During 1998, 200 training providers were recognised through the new recognition arrangements which offered greater self-regulated powers.

MAJOR INITIATIVES FOR 1999-2000

· Continue to develop and implement quality assurance arrangements for VET providers through:

· finalising the implementation of the Australian Recognition Framework based Quality Assurance and Recognition system;

· establishing a VET in schools support strategy based on the Australian Recognition Framework:

· expanding the competency based training assessment  framework to include graded assessment; and 

· finalising the implementation of New Apprenticeship Quality Assurance and Recognition arrangements.

· Establishment phase of training package based VET to be completed.

· Ensure that key strategic initiatives are underpinned by a relevant and timely program of research.  The 1999-2000 research program will include:

· research into school leavers to determine what happens to those who fail to obtain a placement in post school education or training;

· an examination of employment based training to determine the areas where new apprenticeships are not available, identify barriers and develop strategies for future implementation; and

· identifying the extent to which mature age people are able to access entry level training.


· Development of a planning framework to address the diverse needs of individuals and communities in VET.

Outcome: To maximise training and employment opportunities for Western Australians.

Output 2: Delivery of training services

Output Description: 

The strategic management of the investment of government resources in the state VET system including the purchasing, monitoring and provision of VET services.


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
Reason for Significant Variation

Total Cost of Output

287,179
298,134
301,238


Less Operating Revenues (a)

82,128
96,025
94,457


Net Cost of Output

205,051
203,015
206,781


Adjustments for non-cash items

(17,366)
(4,599)
(4,250)


Cash Cost of Output

187,685
198,416
202,531








(a) Includes user charges and fees, net profit on asset disposal, other revenues and resources received free of charge.

Output Measures (a)


1998-99

Estimated
1999-00

Target
Reason for Significant Variation between 1998-99 Estimated and 1999-00 Target

Quantity




Student Curriculum Hours delivered (SCH)

20.4m
21m
                                                                                                                                                                                                                                                          


Quality




Student satisfaction

82%
83%


Successful training completions (module load completion rate)

70%
71%
                                                                                                                                                                                                                                                          


Extent to which annual VET target met

98%
98%


Timeliness




College delivery and performance agreements issued

November
October
                                                                                                                                                                                                                                                          


Cost




Cost per SCH

$13.93
$13.99







Effectiveness

The Department purchases vocational training on behalf of the Government.  Effective purchasing arrangements and delivery monitoring procedures are crucial to ensure the continued development and strategic management of the VET system.  The measurement of this output is based on a combination of purchasing and service delivery output measures, the effectiveness of which in delivering the stated outcomes is achieved by monitoring training delivery arrangements including conducting graduate destination and employer satisfaction surveys.  Performance measures for this output are calculated from calendar year data.



(a) The Full Time Equivalents (FTE's) employed in this output during 1998-99 was 379 and is estimated to be 303 for the 1999-2000 Budget.  The FTE total reduces by 70 in 1999-2000 as a result of Kimberley College of TAFE obtaining statutory authority status from 1 July 1999.

MAJOR ACHIEVEMENTS FOR 1998-99

· The number of Student Curriculum Hours delivered during 1998 is expected to be 20.4 million after adjustment to determine the invalid module enrolment rate.

· During 1998, 16.9% of Student Curriculum Hours were delivered through competitive allocation processes (including User Choice), compared with the estimated figure of 15%.

· The number of private providers delivering Traineeships in 1998 increased to 68  (estimated 65) through the new User Choice arrangements.

· Progressive increases in publicly funded training provision during 1998 occurred within the South West (+6%), Kimberley (+13.6%), Wheatbelt  (+0.8%) and Mid West/Gascoyne (+8.8%) regions, consistent with emerging industry growth areas and community needs.  There was a slight decline in delivery of 3.6% in the Goldfields-Esperance region as a result of an upswing in mining activity in the region which generally coincides with a downturn in training activity.

· TAFE International, through its TAFE Communications Network section (TCN) delivered 542 hours of Westlink satellite services during 1998.  This was 42 hours more than the estimated 500 hours.

· 73.5 hours of educational television programs were delivered during 1998 via GWN (estimated 45hrs).  In addition, on line services were increased to support three VET television programs (estimated 5).  TCN also produced a multi media CD professional development program for TAFE presenters to support the expansion of e-mail student support.

MAJOR INITIATIVES FOR 1999-2000

· The Student Curriculum Hours (SCH) to be delivered in 1999 are conservatively estimated to be 21 million (measure adjusted for the invalid module enrolment rate).

· The continued development of a diverse and competitive training market through the application of strategic purchasing arrangements.  It is estimated that in excess of 17% of publicly funded SCH will be allocated through competitive processes in 1999.

· During 1999, TAFE Communications Network will launch free to air broadcasting services involving 400 hours of VET related television programs broadcast via Channel 31, Perth's new community television station;

· Upgrading the delivery of programs to regional areas through the Westlink satellite television service by relaying, during 1999, 500 hours of VET programs, including 400 hours developed for metropolitan broadcast via Channel 31.

· During 1999-2000 the Department will develop, through the West One Online Technology project, a range of operational online services including award training programs, short courses, skills recognition and information regarding employment, careers and the labour market.

· Identified priority areas for increased publicly funded training delivery during 1999-2000 are: housing construction, food processing, communications, engineering and mining, primary manufacturing, process manufacturing, electrical and electronic engineering.

· Progressive increases in publicly funded training provision during 1999-2000 within the Goldfields-Esperance, Kimberley, Midwest/Gascoyne, Peel and South West regions, consistent with emerging industry growth areas and community needs.

Outcome: To maximise training and employment opportunities for Western Australians.

Output 3: Employment and work based training, development and support

Output Description: 

The development, promotion, coordination and strategic management of employment and work based training programs and services.


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
Reason for Significant Variation

Total Cost of Output

18,185
19,839
20,007


Less Operating Revenues (a)

7,389
5,604
5,890
Operating revenue between 1997-98 and 1998-99 decreased as a result of a reduction in Commonwealth funds for labour market programs.

Net Cost of Output

10,796
14,235
14,117


Adjustments for non-cash items

1,038
(210)
(228)


Cash Cost of Output

11,834
14,025
13,889








(a) Includes user charges and fees, net profit on asset disposal, other revenues and resources received free of charge.

Output Measures (b)


1998-99

Estimated
1999-00

Target
Reason for Significant Variation between 1998-99 Estimated and 1999-00 Target

Quantity




Number of people assisted through employment strategies

33,000
33,000
                                                                                                                                                                                                                                                          


Number of New Apprenticeships  in Training

19,000
20,000


Quality




New Apprenticeship completions

5,000
4,800


Timeliness




Labour market programs are funded annually at commencement of financial year.

 
 
                                                                                                                                                                                                                                                          


Cost




Cost per person assisted through Employment Strategies

$325
$328
                                                                                                                                                                                                                                                          


Cost per persons supported in employment through the New Apprenticeship System (including Group Training Schemes).

$480
$460
Anticipated increase in the total number in training.                                                                                                                                                                                                     






Effectiveness

The Department's outputs are based on key strategies to assist unemployed people into employment.  Targets and outputs are reviewed annually to ensure continued effectiveness in maximising the number of people placed into employment or further education and training.



(b) The Full Time Equivalents (FTE's) employed in this output during 1998-99 was 83 and is estimated to be 85 for the 1999-2000 Budget.

MAJOR ACHIEVEMENTS FOR 1998-99

· Employment and training opportunities for clients included:

· Increasing the total number of Apprentices and Trainees commencements for 1998 to 11,592 (estimate 11,000), comprising 4,290 (estimate 4,300) Apprenticeships, 7,234 Traineeships (estimate 6,700) and 68 Traineeships in school commencements.

· The State Employment Assistance Strategy (SEAS) provided a sound infrastructure for the delivery of 49 community based projects with strong links to industry at the regional level.  It is anticipated that the strategy will result in 7,000 long term jobs or training positions by the end of the 1998-99 financial year.  In total more than 33,000 people will have been assisted to access employment and labour market services during the year.

· The State Youth Employment Initiative  - Access All Areas - was implemented to provide a range of new employment opportunities for young people.  Access All Areas helps young people find jobs and informs them and their parents about all the options available to them for training and employment, including non-traditional areas.

· The School Leaver Program assisted school leavers to gain post-secondary education, training and employment options.  Managed by Job Link organisations state wide, the initiative was expanded in 1998 to provide a service to all unplaced school leavers from government schools (approx 4,500) through employment counselling, job search training and resume writing.

MAJOR INITIATIVES FOR 1999-2000

· The implementation of a comprehensive marketing strategy to support the continued development and implementation of programs supporting the Access All Areas message will reinforce positive prospects for employment.  Over 15 new youth programs will be developed with a focus on school based traineeships, career education strategies and home based employment.

· The number of New Apprenticeships in training will be approximately 20,000 including 12,500 apprentice and trainee commencements comprising 5,000 apprentices and 7,500 trainees.

· Increase the number of job seekers assisted through the State Employment Assistance Strategy to 33,000 of which over 7,000 will be placed into employment, education or training for a period exceeding three months

FINANCIAL STATEMENTS

OPERATING STATEMENT

(Controlled)


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000

COST OF SERVICES







Operating expenses







Salaries and allowances (a)

23,956
29,231
25,832
26,239
26,546
27,544

Superannuation

2,056
2,669
2,367
2,414
2,463
2,512

Services and Contracts

33,755
34,688
35,083
36,743
40,157
41,116

Depreciation

2,686
2,562
2,146
2,046
2,321
1,122

Grants, subsidies and transfer payments (b)

257,813
261,269
268,976
276,897
281,912
285,830

Other

337
3,342
1,885
1,885
1,885
2,035

TOTAL COST OF SERVICES

320,603
333,761
336,289
346,224
355,284
360,159

Operating revenues







User charges and fees (c)

9,191
9,325
8,705
8,705
8,705
8,705

Interest

472
500
520
520
520
520

Net profit on disposal of non-current assets

39
-
-
-
-
-

Grants and subsidies

83,584
95,249
94,408
95,789
98,289
98,289

Other

891
1,178
1,075
1,075
1,075
1,075

Total Operating Revenues

94,177
106,252
104,708
106,089
108,589
108,589

NET COST OF SERVICES

226,426
227,509
231,581
240,135
246,695
251,570

REVENUE FROM GOVERNMENT







Appropriations

215,231
219,551
230,673
236,663
242,992
249,019

Liabilities assumed by the Treasurer

2,056
2,669
2,367
2,414
2,463
2,512

TOTAL REVENUES FROM GOVERNMENT

217,287
222,220
233,040
239,077
245,455
251,531

Change in Equity arising from restructuring

7,941
(10,778)
-
-
-
-

CHANGE IN EQUITY RESULTING FROM OPERATIONS

(1,198)
(16,067)
1,459
(1,058)
(1,240)
(39)

Abnormal Items

16,099
-
-
-
-
-

CHANGE IN EQUITY AFTER ABNORMAL ITEMS

14,901
(16,067)
1,459
(1,058)
(1,240)
(39)









(a) The Full Time Equivalents (FTE's) for 1998-1999 Estimated Actual and 1999-2000 Estimate are 580 and 502 respectively. The FTE total reduces by 70 in 1999-2000 as a result of Kimberley College of TAFE obtaining statutory authority status from 1 July 1999.

(b) Refer Details of Grants, Subsidies and Transfer Payments table for further information.

(c) Includes resources received free of charge. This treatment may differ from the agency's annual report.

STATEMENT OF FINANCIAL POSITION

(Controlled)


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000

CURRENT ASSETS







Cash resources

36,428
26,536
26,536
26,536
26,536
26,536

Accounts receivable

2,739
2,662
2,662
2,662
2,662
2,662

Inventories

333
314
314
314
314
314

Restricted cash resources

1,287
1,390
1,481
1,573
1,667
1,763

Prepayments

2,524
2,524
2,524
2,524
2,524
2,524

Total current assets

43,311
33,426
33,517
33,609
33,703
33,799

NON-CURRENT ASSETS







Land and buildings

15,346
11,814
14,710
14,224
13,738
13,252

Plant, equipment and vehicles

5,313
2,735
1,998
1,443
863
1,083

Leased assets

957
957
957
957
957
957

Other non-current assets

1,382
2,083
1,426
1,421
1,166
1,311

Total non-current assets

22,998
17,589
19,091
18,045
16,724
16,603

TOTAL ASSETS

66,309
51,015
52,608
51,654
50,427
50,402

CURRENT LIABILITIES







Employee entitlements

2,897
2,584
2,584
2,584
2,584
2,584

Accrued salaries

305
410
544
648
661
675

Accounts payable

13,809
13,776
13,776
13,776
13,776
13,776

Finance leases

192
192
192
192
192
192

Other liabilities

10,135
11,236
11,236
11,236
11,236
11,236

Total current liabilities

27,338
28,198
28,332
28,436
28,449
28,463

NON-CURRENT LIABILITIES







Employee entitlements

986
900
900
900
900
900

Finance leases

111
111
111
111
111
111

Total non-current liabilities

1,097
1,011
1,011
1,011
1,011
1,011

TOTAL LIABILITIES

28,435
29,209
29,343
29,447
29,460
29,474

EQUITY







Accumulated surplus/(deficit)

27,215
11,147
12,606
11,548
10,308
10,269

Asset revaluation reserve

10,659
10,659
10,659
10,659
10,659
10,659

Total equity

37,874
21,806
23,265
22,207
20,967
20,928

TOTAL LIABILITIES AND EQUITY

66,309
51,015
52,608
51,654
50,427
50,402









STATEMENT OF CASHFLOWS (a)

(Controlled)


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000

CASHFLOWS FROM GOVERNMENT







Recurrent appropriations

205,035
209,741
222,863
228,853
235,182
241,209

Capital appropriations

10,196
9,810
7,810
7,810
7,810
7,810

Net cash provided by government

215,231
219,551
230,673
236,663
242,992
249,019

CASHFLOWS FROM OPERATING ACTIVITIES







Payments







Salaries and related costs

(25,326)
(28,126)
(25,696)
(26,135)
(26,533)
(27,531)

Services and contracts

(32,439)
(566)
(560)
(560)
(760)
(760)

Grants, subsidies and transfer payments

(254,628)
(271,449)
(272,476)
(279,407)
(284,422)
(288,340)

Other

(181)
(28,701)
(32,908)
(35,558)
(38,772)
(39,881)

Receipts







User charges and fees

8,123
9,325
8,705
8,705
8,705
8,705

Interest

472
500
520
520
520
520

Grants and subsidies

93,658
95,249
94,408
95,789
98,289
98,289

Other

1,444
1,178
1,075
1,075
1,075
1,075

Net cash from operating activities

(208,877)
(222,590)
(226,932)
(235,571)
(241,898)
(247,923)

CASHFLOWS FROM INVESTING ACTIVITIES







Purchase of non-current assets

(2,627)
(6,750)
(3,650)
(1,000)
(1,000)
(1,000)

Receipts from the sale of non-current assets

840
-
-
-
-
-

Net cash from investing activities

(1,787)
(6,750)
(3,650)
(1,000)
(1,000)
(1,000)

CASHFLOWS FROM FINANCING ACTIVITIES







Other payments for financing activities

(301)
-
-
-
-
-

Net cash from financing activities

(301)
-
-
-
-
-

NET INCREASE(DECREASE) IN CASH HELD

4,266
(9,789)
91
92
94
96

Cash at the beginning of the reporting period

33,449
37,715
27,926
28,017
28,109
28,203

Cash at the end of the reporting period

37,715
27,926
28,017
28,109
28,203
28,299

(a) NOTE TO THE CONTROLLED CASH FLOW STATEMENT

Reconciliation of Operating Result to Overall Change in Cash Holdings


1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000

Change in Equity Resulting from Operations
(16,067)
1,459
(1,058)
(1,240)
(39)

Adjustment for non-cash items:






Depreciation

2,562
2,146
2,046
2,321
1,122

Increase/(decrease) in salaries and related costs

396
-
-
-
-

(Increase)/decrease in accounts receivable

77
-
-
-
-

Increase/(decrease) in accounts payable

(33)
-
-
-
-

Other accrued revenue







Other accrued expenditure

10,026
136
104
13
13

Net Cash from Operating Activities and Government

(3,039)
3,741
1,092
1,094
1,096

Cashflows for Financing and Investment Activities:






Payment for purchase of assets

(6,750)
(3,650)
(1,000)
(1,000)
(1,000)

Net increase/(decrease) in cash held

(9,789)
91
92
94
96








DETAILS OF CONTROLLED GRANTS, SUBSIDIES AND TRANSFER PAYMENTS


1997-98

Actual

$'000
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000
2000-01

Forward

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000









Contracts and Agreements for Delivery of Training and Employment Services

257,813
261,269
268,976
276,897
281,912
285,830

TOTAL
257,813
261,269
268,976
276,897
281,912
285,830









CAPITAL WORKS PROGRAM

The following Major Capital Works programs including planned new works and works in progress will assist in providing better services and facilities to students:

· The commencement of construction of Stage 2 of the development of the Peel campus of South Metropolitan College at a total cost of $7.5m, with $6.8m to be expended in 1999-2000.  The project is proceeding as a joint development with the schools sector.

· The completion of extensions to and comprehensive refurbishment of the South West Regional College Science and Manufacturing Trades facilities at its Bunbury  campus at a total cost of $9.6m with $0.36m to be expended in 1999-2000.

· The commencement of extensions to, and comprehensive refurbishment of, the Central West College Manufacturing Trades facilities at its Geraldton campus at a total cost of $5.9m with $1.55m to be expended in 1999-2000.

· The construction of a flexible delivery centre, and extensions to administrative and student support services for the CY O'Connor College at its the Northam campus at a total cost of $2.0m with $1.4m to be expended in 1999-2000.

· The construction of a new centre to enable the relocation of the Moora campus of

· CY O'Connor College with a total cost of $1.3m with funds of $1.25m in 1999-2000.

· The construction of a new centre to enable the relocation of the Katanning campus of Great Southern Regional College at a total cost of $1.5m with funds of $0.3m in 1999-2000.


Estimated

Total Cost

$'000
Estimated

Expenditure

to 30-6-99

$'000
Estimated

Expenditure

1998-99

$'000
Estimated

Expenditure

1999-00

$'000

WORKS IN PROGRESS





New Buildings and Additions at TAFE Colleges and Centres -





C Y O'Connor College Northam -





Flexible Delivery/Administration Facilities

2,000
600
600
1,400

Moora New TAFE Centre

1,300
50
50
1,250

Hedland College -





   Pundulmurra -






Roebourne Annex – Major Facilities Upgrade

1,500
100
100
1,400

South Metropolitan College -





Peel Stage 2

7,500
200
200
6,820

South West Regional College -





Bunbury - Science and Engineering Building

9,600
9,243
6,802
357

Other Projects -





Plant and Equipment -





1999 Commonwealth Program

4,000
1,500
1,500
2,500


Estimated

Total Cost

$'000
Estimated

Expenditure

to 30-6-99

$'000
Estimated

Expenditure

1998-99

$'000
Estimated

Expenditure

1999-00

$'000

COMPLETED WORKS





New Buildings and Additions at TAFE Colleges and Centres -





Esperance Campus–Curtin University - Joint Development - Stage 1

500
500
500
-

Advanced Manufacturing Technologies Centre -





Wembley Petroleum Training Centre

606
606
58
-

Central Metropolitan College -





Acquisition/Refurbishment Alexander Galleries

5,550
5,550
4,641
-

Kimberley College -





Broome - New TAFE Centre

3,801
3,801
3,673
-

Broome Aquaculture Centre

1,195
1,195
1,127
-

Kununurra Student Services Building

800
800
800
-

Midland College -





Flexible Delivery

600
600
600
-

South Metropolitan College -





Fremantle – Reroofing

136
136
134
-

South West Regional College -





Manjimup Multipurpose Campus

500
500
500
-

West Coast College -





Balga Campus





Library Extension

700
700
466
-

Joondalup Stage 2.2 Administration / Student Facilities

9,276
9,276
33
-

Other Projects -





Aboriginal and Torres Strait Islander Skill Centre

924
924
884
-

General Equipment

1,788
1,788
60
-

Land Acquisition – Mandurah

357
357
69
-

Disability Services Program -





1997-98 Program

200
200
12
-

1998-99 Program

900
900
900
-

Kimberley College -





Broome Land Acquisition

800
800
800
-

Land Acquisition -





1998-99 Program

250
250
250
-

Minor Works -





1998-99 Program

1,732
1,732
1,732
-

Plant and Equipment -





1998 Program

4,245
4,245
1,633
-

1999 State Program

1,330
1,330
1,330
-

Project Initiation Planning -





1998-99 Program

290
290
290
-

Skills Centres -





1997 - 98 Program

492
492
85
-

1998 - 99 Program

2,199
2,199
2,199
-

Systemwide Upgrades of Roofing and Plant -





1998-99 Program

1,450
1,450
1,450
-


Estimated

Total Cost

$'000
Estimated

Expenditure

to 30-6-99

$'000
Estimated

Expenditure

1998-99

$'000
Estimated

Expenditure

1999-00

$'000

NEW WORKS





New Buildings and Additions at TAFE Colleges and Centres -





Central West College -





Geraldton Manufacturing Workshop

5,900
-
-
1,555

Geraldton Marine and Fishing Centre

3,900
-
-
120

Great Southern Regional College -





Albany Aquaculture Relocation

77
-
-
77

Albany Trade Workshop Relocation

350
-
-
350

Katanning New Campus Stage 1

1,500
-
-
300

Hedland College -





Pundulmurra  -





Trades Refurbishment

155
-
-
155

Kimberley College -





Broome Stage 2

1,750
-
-
100

South East Metropolitan College -





Bentley Traffic Enhancement

300
-
-
300

Thornlie Student Support Service

95
-
-
95

South Metropolitan College -





Fremantle Redevelopment

11,700
-
-
100

Henderson Maritime

1,500
-
-
1,500

Murdoch Rural Studies

8,100
-
-
200

Other Projects -





Joondalup

1,500
-
-
1,500

Disability Services Program -





1999 - 2000 Program

708
-
-
708

Minor Works -





1999 - 2000 Program

1,800
-
-
1,800

Plant and Equipment -





Plant and Equipment Program 2000

3,600
-
-
1,000

Project Initiation Planning -





1999 - 2000 Program

350
-
-
350

Skills Centres -





1999 - 2000 Program

2,000
-
-
2,000

Systemwide Upgrades of Roofing and Plant -





1999 - 2000 Program

800
-
-
800


112,606
52,314
33,478
26,737

SOURCE OF FUNDS





Total Cost of Capital Works Program



33,478
26,737

LESS





Commonwealth Grants



20,249
18,927

Contributions



120
-

Internal Funds and Balances



3,299
-

Capital Appropriation



9,810
7,810







NET APPROPRIATION DETERMINATION

A determination by the Treasurer, pursuant to Section 23A of the Financial Administration and Audit Act, provides for the retention of the following moneys received by the Department:


1997-98

Actual

$'000 (a)
1998-99

Estimated

Actual

$'000
1999-00

Budget

Estimate

$'000











Proceeds from Commercial Activities of Institutions

11,255
10,500
10,000

Proceeds from Departmental Business Units

337
250
250

Proceeds from other 'Miscellaneous' Revenue

-
50
50

Commonwealth Specific Purpose Programs




Adult Migrant Education  Programs

3,463
539
-

Aboriginal Programs

2,835
3,396
3,100

Employment Related Programs

7,474
6,659
6,900

Vocational Education and Training

65,185
64,406
65,481

Vocational Education and Training Capital Program

19,566
20,249
18,927

Proceeds from Sale of Property

30
-
-

Contribution towards Capital Works Program

-
120
-

TOTAL

110,145
106,169
104,708






(a) 1997-98 actuals have been included for comparability purposes only.

The moneys received and retained are to be applied to the Department's outputs as specified in the Budget Statements.

