1380



1386

Western Australian Department of Training and Employment - continued

1385
Western Australian Department of Training and Employment - continued



Western Australian Department of Training and Employment

PART 15 -
Minister for Employment and Training; Youth; the Arts

DIVISION 74

APPROPRIATION AND FORWARD ESTIMATES


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000

RECURRENT 







Amount required to fund outputs for the year

301,056
319,580
330,748
336,600
343,673
341,878

Less Retained Revenue - Section 23A Financial Administration and Audit Act

83,859
89,132
95,781
96,881
98,409
96,012

Item 106 Amount provided to fund outputs for the year

217,197
230,448
234,967
239,719
245,264
245,866

Amount Authorised by Other Statutes







  - Salaries and Allowances Act 1975

167
185
185
185
185
185

Total Recurrent Services

217,364
230,633
235,152
239,904
245,449
246,051

CAPITAL







Amount required for Capital Services for the year

29,343
24,262
23,393
31,063
22,624
26,710

Less Retained Revenue - Section 23A Financial Administration and Audit Act

19,533
16,452
15,583
22,773
14,814
18,900

Item 183 Amount provided for Capital Services for the year

9,810
7,810
7,810
8,290
7,810
7,810

Total Capital Services

9,810
7,810
7,810
8,290
7,810
7,810

GRAND TOTAL

227,174
238,443
242,962
248,194
253,259
253,861









MISSION

Western Australian Department of Training and Employment - To maximise training and employment opportunities for Western Australians through the development and strategic management of the vocational education and training system and the provision of employment services.

Office of Youth Affairs - To promote the development and potential of young people.

SIGNIFICANT ISSUES AND TRENDS

Western Australian Department of Training and Employment

· Employment growth continues to be strong within the State.  In line with international labour market trends, Western Australia (WA) will continue to offer increased part-time employment opportunities, more jobs in the professional occupations, an increasing emphasis on self employment and the continued growth of the services sector—particularly property and business services and retail/wholesale trade.  It is predicted that an ageing workforce, increasing labour market mobility, and changing skill requirements will continue to significantly impact on the State’s labour market.  

· It is anticipated that demands on Vocational Education and Training (VET) and employment services will increase as a result of population growth, continued demand for apprenticeship and traineeships, an increase in demand from the 40+ age group, a rapidly changing workforce due to changes in technology and the nature of work, the move to knowledge based industries, and the advent of Training Packages. 

· International competitiveness is increasingly linked to a nation’s skills profile, particularly in those areas related to science, technology and innovation.  The VET sector will continue to develop the State’s science and technology related skills profile, by conducting applied research and disseminating new technologies into the workplace.

· The competition framework for VET will continue to be managed with an emphasis on a strategic approach designed to maximise efficiency and effectiveness in the VET sector through competitive funding allocation and User Choice arrangements.  A continued emphasis on responding to industry requirements will be enhanced by targeting specific client groups, including small business, and areas identified as requiring additional services.

· Industry developed training packages, driven by industry standards, are becoming the base for the majority of courses now being introduced in the VET Sector.  These packages provide more flexible and responsive training, and promote national recognition of qualifications.

· Recent reforms to the VET sector have placed a greater emphasis on quality assurance.  Standards have been developed and nationally agreed.  Organisations seeking to become Registered Training Organisations (RTOs) must demonstrate that prescribed standards have been met.  Monitoring has become integral to ensuring that the outcomes of VET meet the needs of industry and the expectations of both community and government in relation to its investment of public funds. 

· Rapid global growth of online technology activity in commerce, entertainment and education represents an unprecedented take up rate for technology utilisation and a significant opportunity for business process improvement.  The Department will continue to support the development and delivery of online materials to enhance the quality, accessibility and effectiveness of training and employment services within WA.

· Ongoing structural changes in the labour market, due to factors such as developments in information technology and globalisation of markets, will demand new ways of working and new workforce skills.  State Employment Assistance Strategies will focus on meeting this demand by providing innovative and enterprising strategic responses.

· Supporting people from diverse backgrounds and with special needs to participate in employment and training continues to be a priority for the government and community.  Strategies are being implemented to provide greater opportunities for people from culturally and linguistically diverse backgrounds, indigenous people, people with disabilities, people from remote and rural areas, youth at risk, mature aged people seeking employment, women with special needs, and people with literacy or numeracy needs.

Office of Youth Affairs

· The demand for greater coordination of services and information relevant to youth is demonstrated by:

· 38% of people in the State being under the age of 24.  There are approximately 363,000 people aged between 12 and 25 years in WA;

· young people being better informed and demanding more information about options, programs and services available; and

· existing programs and services directed at youth being numerous and diverse.  Their effectiveness in addressing the needs of young people is measured by availability, awareness and ease of access of information.  Effectiveness is increased by improved coordination amongst source deliverers. 

· The demand by young people for greater participation and consultation in the decision making processes of government is demonstrated by:

· young people being more aware of the issues that effect their lives and increasingly wishing to make their opinions known to legislators and decision-makers in the community; and

· policies which address youth issues needing be developed within the broad context of the entire community, while still recognising that youth have special needs and their own "culture".

· The need to improve inter-agency cooperation and coordination of youth policy development is demonstrated by:

· increasing demands on governments to provide cost efficient and effective programs and services.  Reducing overlaps and improving policy focus through improved cooperation and coordination can assist this process; and

· a wide range of public sector and other agencies delivering programs and services in the youth area.  Greater coordination will improve outcomes through the development of common programs, negotiation of common solutions, and the sharing of resources and information.

OUTPUT AND APPROPRIATION SUMMARY


1998-99

Actual

$'000 (a)
1999-00

Estimated

Actual

$'000(a)
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000

RECURRENT







Outputs







Vocational education and training services

198,012
215,302
219,521




Employment and community development programs

16,319
17,575
17,763




Youth policy development and co-ordination

1,104
1,346
1,650




Youth programs and initiatives

6,128
6,250
6,008




Total Net Cost of Outputs (b)

221,563
240,473
244,942
253,469
259,212
259,994

Adjustments for non-cash items







· superannuation

(2,616)
(2,416)
(2,381)




· depreciation

(3,372)
(3,907)
(3,288)




· other

10,381
1,487
2,307




Total Cash Cost of Outputs

225,956
235,637
241,580
247,325
253,977
251,018

Adjustments







Adjustment for cash balances

(6,880)
(4,805)
(2,840)
90
507
(204)

Other funding sources

(1,712)
(199)
(3,588)
(7,511)
(9,035)
(4,763)

Consolidated Fund Recurrent Appropriations

217,364
230,633
235,152
239,904
245,449
246,051

CAPITAL







Capital Investment







Asset replacement/maintenance

25,325
15,164
17,431
16,978
15,594
22,385

Asset expansion

5,511
11,841
6,462
16,385
12,020
5,085

Total value of investment (c)

30,836
27,005
23,893
33,363
27,614
27,470

Adjustment for cash balances and other funding sources

(21,026)
(19,195)
(16,083)
(25,073)
(19,804)
(19,660)

Consolidated Fund Capital Appropriations

9,810
7,810
7,810
8,290
7,810
7,810

Total Consolidated Fund Appropriations

227,174
238,443
242,962
248,194
253,259
253,861









(a) The 1998-99 actuals and 1999-2000 estimated actuals have been adjusted, where necessary, to be on a comparable basis with 2000-01 budget estimates.

(b) After adjustment for operating revenues including resources received free of charge.

(c) Supporting details are disclosed in the Capital Budget Statement.

RESOURCE AGREEMENT

The following outcome, output and financial information is the subject of a Resource Agreement signed by the Minister, the Chief Executive Officer and the Treasurer.

OUTCOMES, OUTPUTS AND PERFORMANCE INFORMATION

Outcome: To maximise training and employment opportunities for Western Australians.

Output 1: Vocational education and training services

Output Description: 

The strategic management of the investment of government resources in the State VET system including the planning, purchasing and monitoring of VET services.

The objective of the Department is to identify industry, regional and community training needs and priorities through a number of consultation processes and targeted research studies.   In line with both the Commonwealth and State governments' strategic directions and policies, a State training strategy is developed to meet the needs of Western Australian clients - employers and students.   The strategy must take account of the rapid transformation in technology, emerging lifestyle choices, major changes in the workplace and shifts from an industrial to a service and knowledge-based economy.   

The identified training needs by occupational-industry sector are purchased from registered training organisations which are monitored for quality, compliance and agreed outcomes.  In addition, the quality of training services and outcomes are monitored through client surveys to identify strategic areas for improvement and trends over time. 

The role of the Department is to ensure that training services are efficiently and effectively deployed to provide appropriate training and skills for all clients within the State.


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
Reason for Significant Variation

Total Cost of Output

300,619
321,344
324,032


Less Operating Revenues (a)

102,607
106,042
104,511


Net Cost of Output

198,012
215,302
219,521


Adjustments for non-cash items

(4,304)
(4,316)
(3,030)


Cash Cost of Output

193,708
210,986
216,491








(a) Includes user charges and fees, net profit on asset disposal, other revenues and resources received free of charge.

Output Measures (a)


1999-00

Estimated
2000-01

Target
Reason for Significant Variation between 1999-00 Estimated and 2000-01 Target

Quantity




Student Curriculum Hours (SCH) delivered – Apprentices/Trainees (b)(c)

3.7m
3.9m



SCH delivered – Other students (b)

20.1m
20.1m



Quality




Student satisfaction – Apprentices/Trainees (d)

84%
85%



Student satisfaction – Other students (d)

82%
83%



Successful training completions - Module Load Completion Rate (MLCR) – Apprentices/Trainees (b)(e)

81%
81%



Successful training completions - MLCR – Other students (b)(e)

69%
69%



Employers feedback on relevance of skills and knowledge – Apprentices/Trainees (f)

79%
80%



Employers feedback on relevance of skills and knowledge – Other students (f)

70%
71%



Timeliness




College Delivery and Performance Agreements issued

December
November



Cost




Average cost per SCH – Apprentices/Trainees (b)(g)(h)

$13.89
$14.10



Average cost per SCH – Other students(b)(g)(i)

$12.85
$13.34








(a) The Full Time Equivalents (FTEs) employed in this output during 1999-2000 was 426 and is estimated to be 308 for the 2000-01 Budget including FTE associated with the two institutes West One and TAFE International.  The lower estimated FTE total in 2000-01 is based on CY O’Connor College of TAFE  (117 FTE) obtaining autonomous status from 1 July, 2000.

(b) These performance measures are calculated from calendar year data for 1999 and 2000 respectively.

(c) It is estimated that up to 20,000 apprentices/trainees will be in training at any point in time during the course of the year.  During 1999-2000 there were 4,200 apprenticeship and 8,000 traineeship commencements.  In 2000-01 these figures will be 4,200 and 8,800, respectively.  Apprenticeship/traineeship completions are expected to increase from 2,700 and 3,500 in 1999-2000, to 2,800 and 3,700 in 2000-01.

(d) A student satisfaction survey of over 40,000 students across the State including apprentices and trainees is undertaken annually with approximately 45% responding in 1999.  The percentages represent those apprentices/trainees and other students responding satisfied/very satisfied to the question “how satisfied are you overall with your course of study”.  Further information on survey results is presented in the Department’s annual report.

(e) Successful training completions, or MLCR, is the sum of SCH for successfully completed modules expressed as a proportion of total SCH across all module enrolments, for which a definite outcome could be expected.  Historically students undertaking an apprenticeship/traineeship where their studies are linked to an employment contract have higher MLCR, than other award course students.

(f) The percentage represents those employers responding “more effectively apply the skills they’ve learned” or “have significantly improved skills and productivity” in response to the question “which description best describes the skills of recent graduates?” Further information on survey results is presented in the Department’s annual report.

(g) Cost increases in SCH between 1999 and 2000 result from higher costs associated with delivery growth in regional areas, salary increases and other CPI related cost increases.

(h) The average cost per SCH (apprentices and trainees) is similar to the formula outlined in (i) below. However, there are an additional number of services/costs for apprentices/trainees including: the training records system which involves the collection, monitoring and central administration of reporting of employment contracts; funding and  monitoring of 11 training administration bodies; and travel costs.

(i) The average cost per SCH (other than apprentices/trainees) is calculated by dividing the total expenditure for publicly funded VET by the total SCH.  The total expenditure includes costs associated with labour market, regional and community analyses; policy research and development; and delivery profiling and contract purchasing,  quality monitoring and support services.

Key Effectiveness Indicator (a)


1999-00

Estimated
2000-01

Target

Graduate achieved or partly achieved main reason for undertaking the course

81.5%
83%





(a) More details of effectiveness indicators are provided in the annual report.

MAJOR ACHIEVEMENTS FOR 1999-2000

· Implementation of the Australian Recognition Framework (ARF) across the WA VET sector has been finalised.  Standards, protocols and monitoring systems have been developed and implemented to ensure consistency in training delivery and the national recognition of qualifications. 

· The anticipated adjusted SCH delivered during 1999 was in excess of 23 million (21 million estimated).

· During 1999, 20% of SCH were delivered through competitive allocation processes (including User Choice), with over 100 RTOs receiving funding.

· A strategy was developed to provide $1,000,000 for initiatives that enhance the science and technology capacity of the VET sector.  The major initiative of the strategy provided grants to ten proposals submitted by RTOs across the VET sector.

· The establishment phase of the industry training packages has been completed. Approximately 20 packages will have been introduced by the end of the financial year.

· A range of online training and employment related products and services were developed during 1999-2000. Online services made available include more than 30 training modules, a skills recognition service, a careers and employment service, and an online course materials shop. All TAFE colleges are currently using online products and services to enhance service delivery to clients.

· The Aboriginal Vocational Education and Training and Employment Policy for Western Australia was developed to increase the responsiveness of the VET sector and employment services to the needs and requirements of Aboriginal people.

· The Building Diversity Policy Framework was developed and implemented to increase access to training and employment opportunities for people with special and diverse needs.

· Policies and procedures have been developed to provide a comprehensive framework to capitalise on the intellectual property generated by the VET sector.  The framework will facilitate both the sharing of intellectual assets within the VET sector and between States, and the formation of strategic industry partnerships.

· The VET School Support Strategy based upon the ARF has progressed.  A series of workshops with the school sector have been held and partnership guidelines were developed. 

· A model for criterion referenced graded performance assessment has been developed and is being piloted with all TAFE colleges and four private providers.

· During 1999-2000 research examined:

· mature age participants in VET;

· school leavers who do not enter the workforce or further education; and

· the potential for growth of employment based training.  The outcomes from this research will contribute to the development of future policy and strategic initiatives.

The outcomes from the 1999-2000 research will contribute to the development of future policy and strategic initiatives.

· Progressive increases in publicly funded training provision occurred during 1999-2000 within the Goldfields/Esperance (18.3%), Kimberley (15.3%), Midwest/Gascoyne (3.2%) and Southwest (18.1%) regions consistent with emerging industry growth areas and community needs. 

· During 1999-2000 increases in publicly funded training provision occurred in the priority areas of building and construction (11.6%), food trades and processing (21.6%), engineering and mining (5.1%) and electrical and electronic engineering (23.9%).

· TAFE TV is on schedule to deliver free-to-air VET and employment related television programs to both metropolitan and regional areas, with 400 hours and 500 program hours scheduled to be delivered, respectively. 

MAJOR INITIATIVES FOR 2000-01

· In 2000 it is targeted to deliver 24 million SCH.

· The Department will continue to purchase training against the targets specified in the State Training Profile.  Consistent with emerging industry growth areas and community needs, progressive increases in publicly funded training provision will occur within the Peel, Pilbara and Kimberley regions and in the computing, tourism and metals industries.   

· The continued management of a diverse and competitive training market through the application of strategic purchasing arrangements.  A variety of purchasing mechanisms including College Profile, Private Provider User Choice and the Industry Specific Program provide the Department with flexibility to meet State training needs and priorities.

· Continue to develop and implement quality assurance arrangements for VET providers through performance and process benchmarking for quality endorsed training organisations to improve products and services.

· Fully implement the Curriculum Support Services Network to facilitate maintenance of curriculum specifications and provide information and advice to publicly funded registered training organisations.

· Develop the Areas of Specialisation Strategy to provide direction for the continued improvement of the WA TAFE system.  The strategy will describe the areas of specialisation, co-operation and competition for each TAFE college. 

· During 2000-01 further funding of  $1,000,000 will be allocated to the Science and Technology Innovation Strategy to enhance the science and technology capacity of the VET sector.

· Update the State Training Strategy, which covers 14 industry profiles and 9 regional profiles, to reflect current and emerging priorities and needs for training and employment.

· The Building Diversity Program will continue to deliver projects and programs which increase access to training and employment opportunities for people from diverse backgrounds and with special needs. 

· Development and accreditation of a new curriculum to provide literacy and numeracy support service to students enrolled in vocational courses.  This initiative is designed to improve student retention and module completion rates in mainstream vocational training.  

· Ongoing industry analysis has identified a number of priorities for region and industry specific studies on employment, skills and training needs.  During 2000-01 the focus will be upon the Wheatbelt and Pilbara regions, and the complementary therapy industries. 

· Co-operate with the Department of Commerce and Trade (DCT) to improve training and employment opportunities for people in remote and rural WA.  This will involve implementing and monitoring agreements under the DCT’s Regional Development Policy and the Rural and Remote Education and Training Strategic Plan.  

· Changes in the workplace and industry demand have created training needs in vocationally specific postgraduate study, which are currently not being met by any educational sector.  During 2000-01, a Graduate Certificate and Graduate Diploma Program will be established to facilitate the introduction of postgraduate courses within the VET sector.

· Systems will be developed to capitalise on the Department’s intellectual property. These will include the procurement of a digital online publishing system, the development of an online catalogue and ordering system, and the procurement of a new manufacturing system. 

· TAFE TV will continue to deliver free-to-air VET and employment related television programs to both metropolitan and rural areas, with 400 hours and 500 program hours expected to be delivered to each respective region.

· A new free-to-air television program will showcase projects which highlight TAFE’s involvement in science and technology at an industry level.  The series will focus on existing partnerships between TAFE colleges and industry bodies, private enterprise and other registered organisations.

· The Lifelong Learning project will develop initiatives to promote participation in VET and other aspects of learning to all sections in the community. 

· Develop and deliver services to indigenous people focusing on the:

· implementation of a marketing strategy to promote training and employment services to Indigenous peoples and communities across the State;

· working with the TAFE colleges to increase the representation of Indigenous people in decision-making roles; and

· managing a research project on Indigenous participation and outcomes in VET.

Outcome: To maximise training and employment opportunities for Western Australians.

Output 2: Employment and community development programs

Output Description: 

The role of the Department is to improve the employment environment in WA through a number of initiatives that assist job-seekers, industry and the community in general.  Initiatives include:

· the placement of Regional Employment Development Officers who work with regional communities through over 150 regional committees to increase employment opportunities for the region;

· around 80 community-based projects that assist job-seekers into employment, education or training (including apprenticeships/traineeships), providing advice, resume preparation, interview skills and work experience;

· specific assistance to school leavers;

· employment related assistance to disadvantaged groups such as youth at risk and mature aged job-seekers; and

· a system (Group Training Schemes) by which apprentices/trainees are indentured/registered to a central body and placed in employment with participating employers on a rotational basis.


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
Reason for Significant Variation

Total Cost of Output

18,037
19,351
19,513


Less Operating Revenues (a)

1,718
1,776
1,750


Net Cost of Output

16,319
17,575
17,763


Adjustments for non-cash items

8,867
(272)
(195)


Cash Cost of Output

25,186
17,303
17,568








(a) Includes user charges and fees, net profit on asset disposal, other revenues and resources received free of charge.

Output Measures (a)


1999-00

Estimated
2000-01

Target
Reason for Significant Variation between 1999-00 Estimated and 2000-01 Target

Quantity




People assisted through employment strategies (b)

39,000
39,000



Quality




To be developed (c)






Timeliness




Labour market programs are funded annually at commencement of financial year

Yes
Yes



Cost




Average cost per person assisted through employment strategies

$496
$500













(a) The Full Time Equivalents (FTEs) employed in this output during 1999-2000 was 83 and is estimated to be 82 for the 2000-01 Budget.

(b) This figure is a combined count from all of the organisations employment programs and activities and may include people who receive assistance from more than one of the services offered.  The aim of Employment Strategies is to maximise employment opportunities for Western Australians by creating more employment opportunities (jobs) for clients and assisting them to become more employable.  Those who are not placed directly into employment, education and training continue to be provided assistance to minimise the likelihood of becoming long term unemployed.

(c) An appropriate quality measure is still to be developed for the employment strategies delivered in this output.  For information on quality measures associated with apprenticeship and traineeship training see Output 1.

Key Effectiveness Indicator (d)


1999-00

Estimated
2000-01

Target

People assisted into employment, education and training

7,000
7,000





(d) More details of effectiveness indicators are provided in the annual report.

MAJOR ACHIEVEMENTS FOR 1999-2000

· The estimated number of apprentice and trainee commencements during 1999-2000 is 12,200, comprising of 4,200 apprentices and 8,000 trainees.

· The State Employment Assistance Strategy (SEAS) will have assisted over 7,000 job-seekers to gain long term employment, education or training positions during 1999-2000.  Approximately 33,000 people will have been assisted by the SEAS to access employment and labour market services during the year.   In addition 45,000 school leavers were offered assistance through the School Leaver Program.

· A new program, Profit from Experience, assisted 4,800 mature age job seekers, with over 1,400 placed in employment, education or training during the year.

· Fifteen new youth programs were developed with a focus upon school based traineeships, career education strategies and home based employment.  The programs were supported by a comprehensive marketing strategy, involving the distribution of career education materials to 800 schools and agencies—supporting the Access All Areas message to reinforce positive prospects for employment.     

· The Small Business Smart Business program provided small business and job-seekers with the opportunity to participate in short training courses—1,500 tickets were offered for training, valued at $400 each.

· Development and launch of the Get Access website designed to provide Western Australian relevant career information to job-seekers, career and employment professionals, educators and parents.

· The operation of 21 group training schemes funded jointly by the Commonwealth and State Government, through both core and/or growth funding, which employed over 3,000 apprentices and trainees during the year.  In addition the Department funded the provision of administration services through 11 training and administration bodies, relating to registration, certification and dispute resolution services for approximately 20,000 apprentices and trainees.

· Developed and supported a new policy, Priority Access, to use government contracting and procurement processes to increase the training and employment opportunities for young Western Australian job-seekers.  One thousand employers have registered on the program.

MAJOR INITIATIVES FOR 2000-01

· It is anticipated that the number of apprentice and trainee commencements in 2000-01 will be 13,000 comprising of 4,200 apprentices and 8,800 trainees.

· SEAS will focus on improving the efficiency of local and regional labour markets, and provide assistance to over 30,000 job-seekers, of which 7,000 will be placed into employment and education or training.

· The Access All Areas strategy for young people will expand to deliver State-wide services, with a greater emphasis placed upon internet based communication strategies.  Of the existing 15 services, eight services will be implemented State-wide and four new initiatives will be developed, with each of the services being reviewed on an ongoing basis.

· Profit from Experience will implement strategies to assist 4,800 mature age job seekers gain access to employment, education and training, and to increase employer awareness of the advantages of mature age workers.

· A new free-to-air television program will deliver labour market related information to job seekers and people in employment and training transition, within metropolitan and regional areas across WA.

· Expand the application of the Priority Access Policy to all State government building and construction contracts (excluding housing contracts) valued at $150,000 or more and pilot the implementation of the policy in the goods and services sector.

· Further develop the Get Access initiative—a website which provides information about training requirements for specific occupations and related medium term employment opportunities.  The number of occupational profiles available online will be increased from 88 to 150.

· Small business training grants will be piloted in two shires within the metropolitan area during 2000-01. Local panels, with expertise in small business needs will assist the Department in determining the parameters and selection criteria for the grants.  The objectives of the grants will be to increase the responsiveness of the VET sector to the training and employment requirements of small business. 

Outcome: Enable young people to make more considered decisions about matters that affect and influence their lives and development.

Output 3: Youth policy development and co-ordination

Output Description: 

To develop, co-ordinate and implement youth policy initiatives and programs across the government and non-government sectors; and improve access to information and links to community resources for youth.


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
Reason for Significant Variation

Total Cost of Output

1,130
1,346
1,650
Increase in activity levels

Less Operating Revenues (a)

26
-
-


Net Cost of Output

1,104
1,346
1,650


Adjustments for non-cash items

(70)
(157)
(75)


Cash Cost of Output

1,034
1,189
1,575








(a) Includes user charges and fees, net profit on asset disposal, other revenues and resources received free of charge.

Output Measures (a)


1999-00

Estimated
2000-01

Target
Reason for Significant Variation between 1999-00 Estimated and 2000-01 Target

Quantity




Youth policies developed and co-ordinated

5
5



Units of strategic policy advice

950
1,000



Quality




Quality of policy developed and co-ordination as assessed by stakeholders

80%
80%



Quality of policy advice assessed by Minister

80%
80%



Timeliness




Policies and programs developed or co-ordinated within the agreed timeframes

100%
100%



Policy advice provided within timeframes set by Minister

85%
85%



Cost




Average cost per policy developed and co-ordinated

$92,500
$126,000



Average cost per unit of strategic policy advice

$930
$1,020













(a) The Full Time Equivalents (FTEs) employed in this output during 1999-2000 was 9 and is estimated to be 10 for the 2000-01 Budget.

Key Effectiveness Indicator (b)


1999-00

Estimated
2000-01

Target

The level of client satisfaction with the quality of youth policy provided and programs developed or delivered as assessed by survey

80%
80%





(b) More details of effectiveness indicators are provided in the annual report.

MAJOR ACHIEVEMENTS FOR 1999-2000

· Improved dissemination of information to youth and those with an interest in youth matters through the further development of ‘.U’ - a youth information homepage on the internet.   The ‘.U’ has proved to be one of the most popular government sites on the internet with over 1,000,000 ‘hits’ in the past 12 months.  New links are regularly being established.

· The continued production of Youth Facts WA information bulletins. The latest fact sheet is ‘Young People with Disabilities’.  Other fact sheets being prepared are: Young People and the Law; Young Women and the Health of Young People.

· The information in the Youth Suicide Prevention information kit has been updated. The revised kit will be distributed widely and will be available on the Office of Youth Affairs’ internet website.

· A pilot Community and Peer Support Program was tendered out in three metropolitan locations and two regional areas.

· The successful launch of the internet based Youth Services Directory, CDROM and pocket directory for young people called “eeezy link” which has been widely distributed.  The “eeezy link” card has been updated since the launch.

MAJOR INITIATIVES FOR 2000-01

· The development and launch of the State Youth Strategy.

· Continued research and publication of Youth Fact Sheets.

· Completion of the pilot programs in Youth Suicide Prevention.

· Continued development of information strategy.

Outcome: Enable young people to make more considered decisions about matters that affect and influence their lives and development.

Output 4: Youth programs and initiatives

Output Description: 

To develop, implement and evaluate programs and initiatives that address the needs of young people.


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
Reason for Significant Variation

Total Cost of Output

6,259
6,250
6,008


Less Operating Revenues (a)

131
-
-


Net Cost of Output

6,128
6,250
6,008


Adjustments for non-cash items

(100)
(91)
(62)


Cash Cost of Output

6,028
6,159
5,946








(a) Includes user charges and fees, net profit on asset disposal, other revenues and resources received free of charge.

Output Measures (a)


1999-00

Estimated
2000-01

Target
Reason for Significant Variation between 1999-00 Estimated and 2000-01 Target

Quantity




Youth grant applications processed

300
315



Youth programs and initiatives developed, implemented and evaluated

12
12



Quality




Satisfaction with grants program in promoting the development and potential of young people

80%
80%



Satisfaction with programs and initiatives as assessed by stakeholders

80%
80%



Timeliness




Applications processed within timeframes as specified in the application guidelines

80%
80%



Programs and initiatives developed within agreed timeframes

100%
100%



Cost




Average cost of administering the Youth Grants Program

$1,046
$1,090



Average cost per youth program and initiative developed, implemented and evaluated

$494,500
$472,000








(a) The Full Time Equivalents (FTEs) employed in this output during 1999-2000 was 16 and is estimated to be 17 for the 2000-01 Budget.

Key Effectiveness Indicator (b)


1999-00

Estimated
2000-01

Target

The level of client satisfaction with the quality of youth programs developed and initiatives as assessed by survey.
………………………………………………………..
80%
80%





(b) More details of effectiveness indicators are provided in the annual report.

MAJOR ACHIEVEMENTS FOR 1999-2000

· Conduct  Cadet Challenge ‘99 with representatives from across Australia in conjunction with a National Youth Development Conference.

· Commitment by the Commonwealth government to a national accreditation program for cadets.

· Successful evaluation of the Cadets WA program. 

· Review of the Youth Grants WA program in October 1999 resulting in the Youth Services and Facilities Fund and the Youth Participation Grants being amalgamated into one fund titled Youth Participation and Services Fund Grants which provides grants up to a maximum of $5,000. 

· Continued promotion and operation of skate facilities grants as part of Youth Grants WA allowing local government to access funds of $10,000 (per application) for the construction of skate park facilities.  Young people are involved in the development of such proposals.

· Continual management of service agreements with community-based organisations that provide youth services, programs and activities on behalf of the Office of Youth Affairs.  Community service grants totalling $1,192,300 are now provided to 23 agencies, including people organisations such as the Youth Affairs Council of WA.

· Expansion of Youth Advisory Councils (YAC) around the State from 70 to 86. 

· Second year of the very successful WA Youth Awards Showcase, which consists of three streams: the Youth Minister’s Positive Image Award, the WA Youth Media Award and WA Youth Awards.  The Showcase has attracted widespread publicity and major sponsorship, and culminated in a major presentation event at the Burswood Showroom on 6 April 2000.  The categories in the Youth Awards include: Youth Achievement; Youth Leadership; Youth Community Service; Youth Environment; Youth Initiative; and Youth Inspirational Awards.

· Establishment of Regional Youth Development Officer positions based in Kalgoorlie, Margaret River, Manjimup and Derby.

· Continued development and co-ordination of the Champion for Youth program.

· Official launch of Leadership Western Australia and Leadership Forum Series.

· Informal alliances formed by Leadership WA with schools and community organisations.

· Continual development and establishment of metropolitan and country regional Youth Coordination Network (YCN) groups to provide a link between community networks and the Office of Youth Affairs and other public sector service providers. To date, 17 YCNs exist.

· Management of the Millennium Sign In 2000 program, co-ordinating the collection, collation and firing of 288,000 signatures of WA school children on to tiles.

· Successful development of a Youth Media Survey.

· Participation in the inaugural National Youth Week initiative by supporting activities and initiatives State-wide.

· Launch of the “Road Smart”/Youth Road Safety Initiatives Grant Scheme.

MAJOR INITIATIVES FOR 2000-01

· Consolidation of Cadets WA Program and expansion of program to 8,600 cadets.

· Conduct Cadets WA seminar.

· Continued development of the Youth Showcase Awards in conjunction with the Federal Government for National Awards.

· Continued development and expansion of the Youth Advisory Councils network.

· Continued development and expansion of the YCNs.

· Relocation of the Leadership College to Murray House, Heathcote in Applecross.

· Establishment of a governing council for the Leadership College.

· Consolidation, marketing and promotion of the Leadership programs. 

· Establishment of Statewide Skate Championship.

· Implementation of Youth Rally Project.

FINANCIAL STATEMENTS

OPERATING STATEMENT

(Controlled)


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000

COST OF SERVICES







Operating expenses







Salaries and allowances (a)

28,741
26,873
23,965
24,727
25,606
26,364

Superannuation

2,616
2,416
2,381
2,480
2,803
2,886

Services and Contracts

5,598
5,173
4,656
4,666
4,674
4,682

Consumable supplies

2,130
1,897
1,679
1,682
1,685
1,688

Equipment, repairs and maintenance

1,927
1,685
1,576
1,579
2,582
3,586

Depreciation

3,372
3,907
3,288
4,172
3,834
4,932

Net loss on disposal of non-current assets

-
-
-
308
-
-

State taxes

43
42
33
33
33
33

Grants, subsidies and transfer payments (b)

54,778
51,755
52,744
53,469
54,440
54,329

Grants to Colleges and Universities (b)

202,175
232,700
240,658
253,181
251,440
250,861

Other

24,665
21,843
20,223
20,316
20,431
20,588

TOTAL COST OF SERVICES

326,045
348,291
351,203
366,613
367,528
369,949

Operating revenues







User charges and fees (c)

10,106
9,669
9,131
9,212
9,292
9,374

Interest

644
600
600
600
600
600

Net profit on disposal of non-current assets

4
-
-
-
-
-

Grants and subsidies

92,082
95,493
94,680
101,482
96,574
98,131

Other

1,646
2,056
1,850
1,850
1,850
1,850

Total Operating Revenues

104,482
107,818
106,261
113,144
108,316
109,955

NET COST OF SERVICES

221,563
240,473
244,942
253,469
259,212
259,994

REVENUE FROM GOVERNMENT







Appropriations

227,174
238,443
242,962
248,194
253,259
253,861

Liabilities assumed by the Treasurer

2,616
2,416
2,381
2,480
2,803
2,886

TOTAL REVENUES FROM GOVERNMENT

229,790
240,859
245,343
250,674
256,062
256,747

Change in Equity arising from net assets transferred

(638)
(10,467)
(5,087)
-
3,500
-

CHANGE IN EQUITY RESULTING FROM OPERATIONS

7,589
(10,081)
(4,686)
(2,795)
350
(3,247)

CHANGE IN EQUITY AFTER ABNORMAL ITEMS

7,589
(10,081)
(4,686)
(2,795)
350
(3,247)









(a) The Full Time Equivalents (FTEs) for 1999-2000 Estimated Actual and 2000-01 Estimate are 534 and 417 respectively.

(b) Refer Details of Grants, Subsidies and Transfer Payments table for further information.

(c) Includes resources received free of charge. This treatment may differ from the agency's annual report.

STATEMENT OF FINANCIAL POSITION

(Controlled)


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000

CURRENT ASSETS







Cash resources

19,305
22,772
21,513
21,508
21,917
21,611

Investments

2,289
1,674
-
-
-
-

Accounts receivable

6,099
4,743
4,762
7,170
7,022
7,035

Inventories

337
307
248
248
248
248

Restricted cash resources

9,241
1,584
1,677
1,772
1,870
1,972

Prepayments

2,398
2,658
2,716
2,822
2,818
2,830

Other

-
278
278
278
278
278

Total current assets

39,669
34,016
31,194
33,798
34,153
33,974

NON-CURRENT ASSETS







Land and buildings

17,509
12,165
8,555
-
-
-

Plant, equipment and vehicles

6,854
7,898
8,901
6,071
8,510
6,626

Leased assets

422
270
12
8
16
12

Other non-current assets

4,503
2,212
117
4,117
117
117

Total non-current assets

29,288
22,545
17,585
10,196
8,643
6,755

TOTAL ASSETS

68,957
56,561
48,779
43,994
42,796
40,729

CURRENT LIABILITIES







Employee entitlements

4,854
4,979
4,129
4,176
4,280
4,543

Accounts payable

6,287
6,063
6,194
6,437
6,425
6,452

Finance leases

218
118
21
5
5
3

Other liabilities

10,307
8,167
6,816
8,196
6,525
7,383

Total current liabilities

21,666
19,327
17,160
18,814
17,235
18,381

NON-CURRENT LIABILITIES







Employee entitlements

937
880
663
691
715
752

Finance leases

212
118
8
3
10
7

Total non-current liabilities

1,149
998
671
694
725
759

TOTAL LIABILITIES

22,815
20,325
17,831
19,508
17,960
19,140

EQUITY







Accumulated surplus/(deficit)

34,804
24,723
20,037
17,242
17,592
14,345

Asset revaluation reserve

11,338
11,513
10,911
7,244
7,244
7,244

Total equity

46,142
36,236
30,948
24,486
24,836
21,589

TOTAL LIABILITIES AND EQUITY

68,957
56,561
48,779
43,994
42,796
40,729









STATEMENT OF CASHFLOWS (a)

(Controlled)


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000

CASHFLOWS FROM GOVERNMENT







Recurrent appropriations

217,364
230,633
235,152
239,904
245,449
246,051

Capital appropriations

9,810
7,810
7,810
8,290
7,810
7,810

Net cash provided by government

227,174
238,443
242,962
248,194
253,259
253,861

CASHFLOWS FROM OPERATING ACTIVITIES







Payments







Salaries and related costs

(31,425)
(28,892)
(26,034)
(25,656)
(26,484)
(27,110)

Administration

(1,652)
(23,255)
(20,647)
(20,770)
(20,680)
(20,705)

Services and contracts

(5,598)
(2,174)
(1,827)
(1,831)
(1,834)
(1,837)

State taxes

(43)
(42)
(33)
(33)
(33)
(33)

Consumable supplies

(3,010)
(1,897)
(1,679)
(1,682)
(1,685)
(1,688)

Equipment, repairs and maintenance

(1,927)
(1,685)
(1,576)
(1,579)
(2,582)
(3,586)

Grants paid to Colleges and Universities

(202,175)
(230,747)
(240,578)
(253,072)
(251,444)
(250,865)

Grants, subsidies and transfer payments

(59,427)
(51,755)
(52,744)
(53,469)
(54,440)
(54,329)

Goods and Services Tax

-
-
(6,600)
(6,650)
(6,700)
(6,750)

Other

(24,091)
(1,369)
(1,240)
(1,297)
(1,380)
(1,468)

Receipts







User charges and fees

11,463
7,584
6,711
7,085
6,795
6,877

Interest

644
600
600
600
600
600

Grants and subsidies

89,688
95,943
95,617
102,529
97,340
101,276

Goods and Services Tax

-
-
6,600
6,650
6,700
6,750

Other

1,597
2,052
1,850
1,850
1,850
1,850

Net cash from operating activities

(225,956)
(235,637)
(241,580)
(247,325)
(253,977)
(251,018)

CASHFLOWS FROM INVESTING ACTIVITIES







Purchase of non-current assets

(8,648)
(6,115)
(2,722)
(3,029)
(3,765)
(3,807)

Receipts from the sale of non-current assets

113
-
500
2,250
4,990
760

Net cash from investing activities

(8,535)
(6,115)
(2,222)
(779)
1,225
(3,047)


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000

CASHFLOWS FROM FINANCING ACTIVITIES







Other payments for financing activities

(200)
(214)
-
-
-
-

Net cash from financing activities

(200)
(214)
-
-
-
-

NET INCREASE/(DECREASE) IN CASH HELD

(7,517)
(3,523)
(840)
90
507
(204)

Cash at the beginning of the reporting period

37,715
30,835
26,030
23,190
23,280
23,787

Net cash transferred to/from other agencies

637
(1,282)
(2,000)
-
-
-

Cash at the end of the reporting period

30,835
26,030
23,190
23,280
23,787
23,583









 (a) NOTE TO THE CONTROLLED CASH FLOW STATEMENT

Reconciliation of Operating Result to Overall Change in Cash Holdings


1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000

Change in Equity Resulting from Operations
(10,081)
(4,686)
(2,795)
350
(3,247)

Adjustment for non-cash items:






Depreciation

3,907
3,288
4,172
3,834
4,932

Increase/(decrease) in salaries and related costs

68
(1,067)
75
128
300

(Increase)/decrease in accounts receivable

1,356
(19)
(2,408)
148
(13)

Increase/(decrease) in accounts payable

(224)
131
243
(12)
27

(Increase)/decrease in prepayments

(259)
(57)
(106)
4
(10)

(Profit)/loss on sale of assets

-
-
308
-
-

Other accrued expenditure

6,757
1,792
1,380
(5,170)
854

Net Cash from Operating Activities and Government

1,524
(618)
869
(718)
2,843

Cashflows for Financing and Investment Activities:






Repayment of borrowings

(214)
-
-
-
-

Payment for purchase of assets

(6,115)
(2,722)
(3,029)
(3,765)
(3,807)

Net cash transferred
1,282
2,000
-
-
-

Receipts from sale of assets

-
500
2,250
4,990
760

Net increase/(decrease) in cash held

(3,523)
(840)
90
507
(204)








FINANCIAL POSITION - SUMMARY AND OUTLOOK

The following events have an impact on the Department's financial position:

· The transfer of the Office of Youth Affairs (OYA) to the Department in 1999-2000 with net liabilities of approximately $0.4 million. OYA is incorporated in 1998-99 results for comparative purposes (with net liabilities of $0.6 million), although it then reported under the Department of Contract and Management Services.

· Kimberley College was established as an autonomous College from 1 July 1999 under the Vocational Education and Training Act.  The financial statements reflect the transfer out of the College's net assets of $10.5 million in 1999-2000, which includes property and equipment of $9.5 million and cash reserves of $1.2 million.

· It is anticipated that CY O'Connor College will be established as an autonomous College during 2000-01 under the Vocational Education and Training Act.  The financial statements reflect the transfer out of the College's estimated net assets of $5.1 million in 2000-01, which includes property and equipment of $5.8 million and cash reserves of $2.0 million.

· Proceeds from the sales of land and buildings over the budget period are expected to be applied to the Department's capital works program.

The decrease in cash reserves in 1999-2000 is attributable to an increase in equipment replacement and system enhancements across the VET sector and the transfer out of Kimberley College.

The Department maintains a sufficient level of current assets to meet its current liabilities and commitment obligations.

DETAILS OF CONTROLLED GRANTS, SUBSIDIES AND TRANSFER PAYMENTS


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000
2001-02

Forward

Estimate

$'000
2002-03

Forward

Estimate

$'000
2003-04

Forward

Estimate

$'000









Contracts and agreements for delivery of Training and Employment services

252,445
280,445
288,902
303,244
302,613
301,923

Community Services, Youth and Cadets Grants

4,508
4,010
4,500
3,406
3,267
3,267

TOTAL
256,953
284,455
293,402
306,650
305,880
305,190









CAPITAL WORKS PROGRAM

The following program of major capital works, including planned new works and works in progress, will support the delivery of vocational education and training services:-

· Stage 2 of the WA Academy of Performing Arts will commence, at a total cost of $7.9 million, with $1.2 million to be expended in 2000-01. This will enable the consolidation of the Academy's programs onto its Mt Lawley site.

· The redevelopment of the South Metropolitan College will commence, after a comprehensive asset planning study. The total cost will be $10.6 million, with $1.6 million being spent in 2000-01.

· Stage 1 of the Busselton/Margaret River campus of the South West Regional College will commence. The total cost will be $3.6 million, with $0.3 million being expended in 2000-01.

· Stage 2 of the development of the Peel Campus of South Metropolitan College will be completed. The total cost will be $8.2 million, with $1.2 million to be expended in 2000-01.  The project has been a joint development with the schools sector.

· The new campus of C Y O'Connor College at Moora will be completed.  The total cost will be $2.35 million, with $1.5 million to be expended in 2000-01.  The facility will replace existing leased accommodation.

· The new campus of the Great Southern Regional College at Katanning will be completed.  The total cost will be $2.2 million, with $2 million to be expended in 2000-01.  The facility will replace existing leased accommodation.

· Stage 2 of the new campus for the Kimberley College at Broome will be completed.  The total cost will be $1.7 million, with $1.65 million to be expended in 2000-01.  The additional areas will contribute to meeting the growth in demand in this region.

· Work will continue on the extension and refurbishment of the Central West College manufacturing trades facilities at Geraldton.  The total cost will be $8.2 million, with $4.7 million being expended in 2000-01.


Estimated

Total Cost

$'000
Estimated

Expenditure

to 30-6-00

$'000
Estimated

Expenditure

1999-00

$'000
Estimated

Expenditure

2000-01

$'000

WORKS IN PROGRESS





New Buildings and Additions at TAFE Colleges and Centres -





Central West College -





Geraldton Manufacturing Workshop

8,200
1,555
1,555
4,700

C Y O'Connor College Northam -





Moora New TAFE Centre

2,250
750
750
1,500

Great Southern Regional College -





Katanning New Campus Stage 1

2,200
200
200
2,000

Kimberley College -





Broome Stage 2

1,750
200
200
1,550

South Metropolitan College -





Fremantle Redevelopment

10,650
100
100
1,648

Henderson Maritime

1,500
300
300
1,200

Peel Stage 2

8,212
7,020
6,818
1,192

Other Projects -





Plant and Equipment -





Plant and Equipment Program 2000

2,433
1,100
1,100
1,333








Estimated

Total Cost

$'000
Estimated

Expenditure

to 30-6-00

$'000
Estimated

Expenditure

1999-00

$'000
Estimated

Expenditure

2000-01

$'000

COMPLETED WORKS





New Buildings and Additions at TAFE Colleges and Centres -





C Y O'Connor College Northam -





Flexible Delivery/Administration Facilities

2,000
2,000
1,400
-

Eastern Pilbara College -





Pundulmurra  -





Roebourne Annex - Major Facilities Upgrade

1,500
1,500
1,473
-

Trades Refiurbishment

155
155
155
-

Great Southern Regional College -





Albany Aquaculture Relocation

77
77
77
-

Albany Trade Workshop Relocation

350
350
350
-

Kimberley College -





Broome - New TAFE Centre

3,661
3,661
188
-

Kununurra Student Services Building

921
921
468
-

Midland College -





Flexible Delivery

600
600
16
-

South East Metropolitan College -





Bentley Traffic Enhancement

420
420
420
-

Thornlie Student Support Service

95
95
95
-

South West Regional College -





Bunbury - Science and Engineering Building

9,600
9,600
357
-

Manjimup Multipurpose Campus

733
733
264
-

Other Projects -





Aboriginal Torres Straits Islander Skill Centre

2,200
2,200
1,472
-

Disability Services Program -





1999-00 Program

655
655
655
-

Land Acquisition - Joondalup

1,500
1,500
1,500
-

Land Acquisition - Mandurah

357
357
69
-

Minor Works -





1998-99 Program

1,752
1,752
442
-

1999-00 Program

1,920
1,920
1,920
-

Plant and Equipment -





1999 Commonwealth Program

4,200
4,200
3,425
-

Project Initiation Planning -





1999-00 Program

321
321
321
-

Skills Centres -





1998-99 Program

2,199
2,199
10
-

Systemwide Upgrades of Roofing and Plant -





1998-99 Program

1,450
1,450
105
-

1999-00 Program

800
800
800
-

NEW WORKS





New Buildings and Additions at TAFE Colleges and Centres -





C Y O'Connor College Northam -





Workshop extensions

210
-
-
210

Eastern Pilbara College -





Pundulmurra  -





Upgrade existing facilities

600
-
-
100

South West Regional College -





Busselton/Margaret River Campus Stage 1

3,600
-
-
300


Estimated

Total Cost

$'000
Estimated

Expenditure

to 30-6-00

$'000
Estimated

Expenditure

1999-00

$'000
Estimated

Expenditure

2000-01

$'000

Other Projects -





Disability Services Program -





2000-01 - 2002-03 Program

2,000
-
-
700

Minor Works -





2000-01 - 2002-03 Program

5,000
-
-
1,500

Plant and Equipment -





2000-01 - 2002-03 Program

6,475
-
-
1,550

Project Initiation Planning -





2000-01 - 2002-03 Program

950
-
-
200

Skills Centres -





2000-01 Program

2,000
-
-
2,000

Systemwide Upgrades of Roofing and Plant -





2000-01 - 2002-03 Program

2,500
-
-
1,000

WA Academy of Performing Arts -





Stage 1

7,900
-
-
1,210


105,896
48,691
27,005
23,893

SOURCE OF FUNDS





Total Cost of Capital Works Program



27,005
23,893

LESS





Commonwealth Grants



16,452
15,583

Asset Sales



-
500

Internal Funds and Balances



2,743
-

Capital Appropriation



7,810
7,810







NET APPROPRIATION DETERMINATION

A determination by the Treasurer, pursuant to Section 23A of the Financial Administration and Audit Act, provides for the retention of the following moneys received by the Department:


1998-99

Actual

$'000
1999-00

Estimated

Actual

$'000
2000-01

Budget

Estimate

$'000

Proceeds from Commercial Activities of Institutions

12,351
11,616
10,543

Proceeds from Departmental Business Units

1,073
448
498

Proceeds from other 'Miscellaneous' Revenue

452
426
426

Commonwealth Specific Purpose Programs





Adult Migrant Education  Programs

673
673
673


Aboriginal Programs

3,006
3,266
3,366


Employment Related Programs

1,198
1,250
1,300


Vocational Education and Training

65,106
71,453
72,375


Vocational Education and Training Capital Program

19,533
16,452
15,583

GST input credits

-
-
6,325

GST receipts on sales

-
-
275

TOTAL

103,392
105,584
111,364






The monies received and retained are to be applied to the Department's outputs as specified in the Budget Statements.

